L] . PHARMA TURKEY Yayin Tarihi : 1.5.2022 1/2
InterpI'ESS 2 AYLIK ULUSAL DERGI  Sayfa: 42

ISTANBUL Medya Tiraj : 11000

SAGLIK StxCm : 276,81 -

Young talents will be prepared for the future with
Amgeneration!

Geng yetenekler Amgeneration ile gelecede hazirlanacak!

Filiz Kozcagiz, Human Resources Director at
Amgen Turkiye and Gensenta

DUnyanin énde gelen biyoteknoloji sirketlerinden Amagen,
Tarkiye'deki yeni mezunlara dzel bir geng yetenek
programi baslatti. “Bilime ve Hayal Giciine inananlarin
Jenerasyonu” sloganiyla yola ¢ikan Amgeneration, yeni
mezunlara jenerasyon etiketleriyle sinirlanmadiklan
6zglr, keyifli, gelisim dolu bir kariyer programi vaat ediyor.
icinde rotasyon, global etkilesim ve sosyal sorumluluk
projelerinin de yer aldidi programin detaylar ¢ok yakinda
Amgen Tlrkiye ve Gensenta sosyal medya hesaplarinda.
100'den fazla Ulkede 20 binin Uzerinde calisaniyla
1980'den beri yeni tedaviler kesfeden, gelistiren ve
bunlari tibbin hizmetine sunan bir biyoteknolgji sirketi
olan Amgen, 2012 wlindan beri var oldugu Turkiye
pazarinda, genc yetenekler icin énemli firsatlar sunuyor.
Amgeneration adi verilen geng yetenek programi, hem
Amgen'de hem de yine ayni cati altindaki jenerik ilag
Ureticisi ve Turkiye'nin ilk biyobenzer Greticilerinden olan
Gensenta'daki programlari kapsiyor. Toplam bes farkli
programdan olusan Amgeneration'da Ffarkli ilgi alani,
akademik gecmisve yetkinlikteki genclericin kariyeryollari
bulunuyor. Trainee, Science Services, Enabling Functions,
Technical Operations, Commercial adli bu programlarilag
dinyasina adim atmak isteyenler icin uzmanlik alanlarina
uygun olarak aynlmis durumda.
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Guldem Berkman, General Manager,
Amgen Trkiye and Gensenta
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Amgen, one of the world’s leading biotechnology
companies, has launched a young talent program for new
graduates in Turkiye. Setting off with the motte of "The
Generation of Believers in Science and Imagination”,
Amgeneration promises new graduates a free, enjoyable
and development-filled career program that is not limited
by the label of the next generation. Details of the program,
which also includes rotation, global interaction and social
responsibility projects, will be on Amgen Tirkiye and
Gensenta social media accounts very soon,

Amgen, a biotechnology company that has been
discovering and developing new treatments since 1980
and offering them to the service of medicine, with over 20
thousand employees in more than 100 countries, offers
impartant opportunities for young talents in the Turkish
market, where it has been present since 2012. The young
talent program called Amgeneration includes programs
both at Amgen and at Gensenta, the generic drug
manufacturer under the same roof and one of the first
biosimilar manufacturersin Tirkiye. Amgeneration, which
consists of a total of five different programs, has career
paths for young people of different interests, academic
backgrounds and competencies. These programs, named
Trainee, Science Services, Enabling Functions, Technical
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Operations, and Commercial, are reserved for those who
P want to step into the pharmaceutical world in accordance
g with their areas of expertise.
©
Gengleri etiketleriyle degil  yetenekleriyle An experience that evaluates young people by their

degerlendiren bir deneyim

Amgeneration’t tasarlarken hem icerideki calisanlan
hem de dis diinyadaki yeteneklerin sesini dinlediklerini
belirten Amgen Tirkiye ve Gensenta insan Kaynaklari
Direktorl Filiz Kozcagiz "Amacamiz sadece bir ise abim
programinin Gtesinde, benzerlerinden ayrisan, gencleri
etiketleriyle dedil yetenekleriyle degerlendiren bir
deneyim tasarlamakti. Bu yizden pek ¢ok Farkli deneyimi
dinleyerek icinde rotasyonun, global etkilesimin ve
hatta daha da énemlisi calisirken ayni zamanda sosyal
sorumluluk projelerinin hayata gecirilecedi bir program
olusturduk. Clnki  Amgen kiltlGrinde  bireylerin
yetkinlikleri kadar toplumsal katki konusunda duyarli
olmalan da énemli bir yer tutuyor. Biz bunu burada da
ortaya cikarmak istedik” dedi.

Amgeneration marka olmanin Gtesinde bir durus
Amgeneration'in sadece bir marka olmanin étesinde bir
durus oldugunun altini ¢izen Amgen TUrkiye ve Gensenta
Genel Mdird Gildem Berkman ise “Elbette jenerasyon
tanimlarina ve bu tamimlarin ortaklastirdiklarina saygi
duyuyoruz. Ote yandan cesitliligi merkezine alan bir
sirkette bu tanimlarin da ayristiric olma riski tasidigini
distndyoruz. Buradan yola ¢ikarak geng yeteneklerimizi
Amgeneration olarak tanimladik. Buradaki c¢alisma
deneyimleri siresince Amgen'in global dederleri ve
calisma kalttrd ile bir aradalar. Kag yasinda olduklari ya da
deneyimlerinin ne kadar oldugundan ziyade, ‘Bu kiltire
ne katabilirler, nasil iz birakabilirler' diye bakiyoruz.
Bizimle bu heyecani paylasacak tim gencleri programa
basvurmaya davet ediyorum” dedi.

talents, not their labels

Stating that they listened to the voices of both the internal
employees and the talents from the outside world while
designing Amgeneration, Filiz Kozcadiz, Human Resources
Director at Amgen Turkiye and Gensenta said, "Our aim
was to design an experience beyond just a recruitment
program, that distinguishes itself from its peers and that
evaluates young people with their talents, not their labels.
That's why, listening to many different experiences, we
created a program in which rotation, global interaction
and, more importantly, social responsibility projects will
be implemented at the same time while working. Because
in Amgen culture, the sensitivity of individuals to social
contribution is as important as their competencies. We
wanted to reveal that here as well.”

Amgeneration is a stance beyond being a brand
Emphasizing that Amgeneration is more than justa brand,
Guldem Berkman, General Manager, Amgen Tirkiye and
Gensenta, said, "Of course, we respect the definitions
of generation and what these definitions associate. On
the other hand, we think that these definitions carry the
risk of being discriminatory in a company that focuses
on diversity. Based on this, we defined our young talents
as Amgeneration. Throughout their work experience
here, they are in touch with Amgen’s global values and
work culture. Rather than how old they are or how much
experience they have, we look at what they can add to
this culture, how they can leave a mark. | invite all young
people who will share this excitement with us to apply to
the program.”

Iste Bu Benim Dedigin
Program Hangisi?
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